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YAS’s Experience and Career- Level Criteria 

 

Individuals who are earlier in their careers have talent, innovative ideas, and great potential to 

bring about positive change. However, these individuals are often overlooked by senior decision-

makers, both in workplaces and in society. Nonetheless, early and mid-career professionals are 

the leaders and decision-makers of the future and will bear great responsibility for addressing the 

future’s challenges.  

 

To address these challenges, the RSE Young Academy of Scotland (YAS) brings together early-to-

mid-career professionals from across the arts, business and industry, government, the public 

sector, research and academia, the third sector, and beyond to work together on projects that 

benefit Scotland and the world. YAS provides a platform for its members to combine their voices, 

as well as their many talents and innovative ideas, to bring change on the issues that matter most 

to them. It also allows its members to grow rapidly as citizens and leaders by collaborating across 

boundaries, expanding their professional networks, and gaining access to professional 

development opportunities. 

 

Application for membership of YAS is open to any early-to-mid career professional who considers 

that they have a contribution to make to the work programme of YAS, and who have already 

demonstrated outstanding leadership in their work, along with a wider interest in contemporary 

social issues. This is the primary criterion for selection.  

 

Application for membership of YAS is open to any person who considers that they have a contribution 
to make to the work of YAS, and who has already demonstrated excellence in their work, along with 
a wider interest in collaboration, cross-sector working, and societal impact. 

 

In applying to YAS, applicants will be asked to demonstrate evidence that they meet most of the 
following selection criteria: 

 

1. Demonstrated Excellence in Field  

• Evidence of significant achievement or potential in their profession, discipline, or 

sector (academic or non-academic).  

2. Commitment to Societal Impact  

• Clear interest in applying knowledge, skills, or experience to address societal 

challenges in Scotland or globally.  

• Past engagement in public service, outreach, policy, community-based work, or civic 

initiatives.  
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3. Interdisciplinary and Cross-Sector Orientation  

• Willingness and capacity to work across disciplinary or sectoral boundaries.  

• Demonstrated ability to communicate effectively with those outside their field.  

4. Collaborative Mindset  

• Evidence of working successfully in teams, especially in co-creative or co-produced 

projects.  

• Strong interpersonal skills and a constructive approach to working with diverse 

viewpoints.  

5. Potential for Leadership and Growth  

• Indicators of leadership potential, initiative, and ambition to contribute to societal 

betterment.  

• Motivation to develop personally and contribute actively to YAS projects.  
 

YAS defines “early-to-mid careers professionals” as individuals with between 5- and 15-years’ 

post-qualification or professional experience, regardless of age. YAS acknowledges that 

individual circumstances can vary, especially for applicants who have experienced career breaks 

or changes. If a candidate falls outside the specified parameters due to such circumstances, they 

are encouraged to share relevant details in their membership application. For instance, they can 

address this in response to the optional “context statement” in the application form. 

 

When reviewing applicants’ eligibility, documented career breaks (including parental leave, 

adoptive leave, caring or extended sick leave) will be taken into consideration, and the 15-year 

upper limit will be considered to be extended to account for any career breaks. 

 

YAS considers that individuals with less than 5 years of professional experience may not yet have 

developed the competencies and leadership experience necessary to contribute to YAS’s mission. 

 

YAS considers that individuals with over 15 years of professional experience may be too advanced 

in their careers for YAS membership. These individuals may already be considered senior leaders 

in their field and may already have sufficient opportunities to influence decision-makers, develop 

their professional networks, and collaborate across boundaries. While individuals with more than 

15 years of experience may meet, and indeed exceed, YAS’s excellence criteria, their receiving 

one of YAS’s limited membership spaces may inhibit YAS’s aim of offering talented individuals from 

earlier career stages access to membership benefits. 


